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Abstract

A good and capable leader should have moral and ethical courage. Dare
to decide to do what is right, good, right for the benefit of the people. and for
the peace of the nation The good qualities of a local leader include being a good
person with morals. have faith in religion and believe in ethics Operate with
transparency, accountability, no conflicts of interest, have vision, and have
operational strategies. enable the community to participate in activities and
decision-making bring about positive change in the community according to the
new paradigm in the new approach of government management For leaders who
are monks, they should adopt 5 policies for propagation of Buddhism: 1) Fishing
outside the home, 2) Coordinating the ten directions, 3) Making friends across
the world, 4) Managing wisdom, and 5) Salika feeding the victims. To create local
leadership development with Buddhist principles, namely the seven
Aparihaniyadhamma principles, the Kalyanamitttata principles, the three Attha
principles, the three wisdom principles, and the Yonisomanasikara principles.
Honest leaders should follow four important guidelines: 1) Understanding change
2) Leaders must listen to people in communication to be able to work effectively
3) Leaders are dignified, charming both inside and out. and 4) Cultivation is the
cultivation of knowledge, abilities and Buddhist principles. which will lead to
complete local leadership

Keywords: development, local leadership, change, Buddhist leadership
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